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Safeguarding Vulnerable Groups Act
2006

The Law

has changed

» The Safeguarding Vulnerable Groups Act (2006)
(SVGA) applies to England, Wales and Northern Ireland

» Core purpose: to prevent unsuitable people from
working or volunteering with children and vulnerable
adults in formal arrangements

* The Independent Safeguarding Authority (ISA)
oversees the Vetting and Barring scheme (VBS)

* Aim: to improve information sharing and support public
protection
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Register

Work
Force
11 million

Employer

VA

Children

Time table

(Since October 2009:

(RAP may not knowingly employ a person barred

from the children’s workforce
|\

J\\

>
A barred person from children’s workforce may not

undertake or knowingly apply for RA
|

>
People who are known to be barred from children’s

workforce must be removed from RA
.

VAN

>
People removed from RA due to ‘relevant conduct’

or ‘risk of harm’ must be referred to ISA
.
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Time table

_From July 2010:

(ARAP may check new starters are registered with the
| ISA and therefore not barred from the children’s workforce |

iFrom November 2010:

[RAP must check new starters are registered with the ISA )
| and therefore not barred

<

<z
<

The applicant must register before commencing

By 2015:

RAP must register all those employed in RA

\. J

,
4

A

The benefits...

« Barred people removed from all activity with vulnerable groups
« Quick and easy check once registered

« Monitors and continuously updates the registration status

e Live alerts of bar to employer

* Requires referrals

« Voluntary and unaffiliated sport enforced

« Part of a broader responsible recruitment process

NB - Employers retain responsibility for safe recruitment and
employment practice
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Strengthening
Safeguarding

or

advice, treatment or transport

in a specified place
e.g. schools, children’s homes &

hospitals, juvenile detention facilities, and
care homes

4 N
1. Regulated 2.1SAand
Activity Referrals
| SVGA, |
| 2006 |
4. Registration
3. Barring and online
checking
G
Regulated
Activity
of a specified nature ‘frequently,
e.g. teaching, training, care, supervision,  intensively andfor
overnight’

Once a week for
most services, but
once a month or
more for health
and social care
services including
personal care

Takes place on 4
days in one month
or more

Overnight
between 2.00am -
6am
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Who?

- Vulnerable

Children e
» U18 » Mandatory Nov

o Mandatory Nov 2010 if for Social

2010 Care or Health

» Optional until

20is
Exceptions

* |ncidental contact

» Contact different children in specified places e.g. visiting
schools and hospitals

Ancillary First Aid

Minimum age

Peer exception

Open age - still seeking advice (wholly or mainly)
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Bowls

Under 18s or Vulnerable adults
Frequent or intensive
Regulated Activity

Not just ‘seeing ‘ a child or vulnerable
adult

Not ‘just in case’
So - who?
Coaches, first aiders, team managers

RAP

Regulated Activity Provider
Club/League/NGB

What Bowls will do for members
What Clubs may do if they choose
Check on line

Register an interest

Free

Feedback
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Strengthening
Safeguarding

-
1. Regulated
Activity
3. Barring
\_

2. ISA and
Referrals

(svea, )

\

7005 )

4. Registration
and online
checking

ISA and referrals

ISA collects information
Bowils duty is to refer

Clubs and others MUST report if dismiss
for risk or harm/relevant conduct

Follow normal procedures
NGB will make referrals
CPSU will support
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The Bar

» Baris made and person may not work in RA
* May be one workforce or two

» Auto bar without representation

» Auto bar with representation

* Bar based on assessment of information
received

What this
means

* Must not work in RA

* Must not work even ‘occasionally ‘ in RA
* Must not knowingly employ

» Offences

Barring Appeals

* Once barred can only appeal on point of law or finding of
fact

» Appeal is to Administrative Appeals Chamber of Upper
Tribunal

* So very serious
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Registration and
Online Checking

Registration and Recruitment Process

* ‘Seven day letter’

* RAP can check registration

* RAP can register interest and ‘employ’

* Bowls England may not receive number at this point
» Disclosure process not complete

» Can employ legally

* Your NGB position - Club can register interest, use
under supervision

* Await Accepted Enhanced CRB
+ NGB will communicate decision to clubs

Bowls

» Will carry on with CRB

* Reassess in 2012

* May or may not need CRB
* Over to Alistair
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Application
Process
 New form
 ISAand/or CRB
* For Bowls consider one or both workforces
 CRB depending on role

» Can request for children and Vulnerable
Adults

» Verification of ID
e Submit as usual
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Cost
Approx.

ISA and CRB or ISA Only

* £64 waged plus £15+ VAT admin cost (paper
applications)

* £0 plus £15+VAT admin cost for volunteers (paper
application)

* BUT on line applications coming soon £10+VAT

CRB only
» £36 waged plus £15 admin cost (paper applications)
* £0 plus £15 admin cost for volunteers (paper application)

Changes

Increases quality of ID check

Requires sight of Passport/DL/NI if held
Destruction of new forms June 2010
Destroy old forms

Guidelines will accompany

On line guidance
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